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Background and Recommendation 
This report, developed by the University of Michigan Ann Arbor Chapter Executive Committee 
of the American Association of University Professors (AAUP) and its local Committee A, 
summarizes and archives evidence related to an active case that has been before the Chapter 
since July 2008. An aggrieved research professor approached AAUP representatives on 29 July 
2008 and presented evidence to support allegations of scientific misconduct, plagiarism, and 
possible federal grant mismanagement or fraud on the part of faculty colleagues, and further 
allegations relating to potential institutional cover-up and retaliation for his attempted whistle-
blowing. The Chapter collected evidence relevant to these claims and charges and presents it 
here with its recommendation for a full investigation by State and National AAUP authorities.  
 
The AAUP-UM Chapter provided most of the evidence collected here to the Senate Advisory 
Committee on University Affairs (SACUA) at the University of Michigan, whose Faculty 
Hearing Committee considered it separately during 2009-2010 and developed an independent 
report that should also be evaluated by investigating authorities.  
 
 
Statement of Facts 
Overview and Timeline 
Dr. Andrei Borisov (Exhibit 26) was a 52-year old research assistant professor in the University 
of Michigan School of Medicine on 4 September 2009 when he signed a letter resigning his 
position in the Department of Pediatrics effective 12 September 2009. It was his intention to take 
some vacation time to visit an ailing parent in Russia and then to return to a new research 
position he had already accepted, effective 12 September 2008, in the Department of Internal 
Medicine within the medical school. However, on 8 September 2009, department chair of 
Pediatrics Valerie P. Castle wrote the following in a letter to him (Exhibit 1):  
 
“This letter confirms receipt of your letter of resignation on Thursday, September 4, 2008 with 
an effective date of September 12, 2008. Following your submittal of resignation, you were 
involved in an altercation with a Department of Public Safety (DPS) officer which resulted in 
your arrest. Based on this incident, you are no longer eligible for rehire at the University of 
Michigan.” 
 
On 24 April 2009 Dr. Borisov was acquitted in Washtenaw County 15th District Court of all 
charges against him: two counts of attempted resisting/obstructing/assaulting police officers and 
one count of disturbing the peace. The timeline of events and dates leading up to Dr. Borisov’s 
acquittal, and University response is listed in Table 1. 
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Table 1. Key dates and events. 

Date Event 

1983 Dr. Borisov (AB) receives Ph.D. in Cell Biology from Russian Academy of 
Sciences, St. Petersburg 

1983-1993 AB is Research Scientist and Senior Research Scientist at Russian Academy of 
Sciences. 

1 May 94 AB is appointed NIH Fellow by the Department of Anatomy and Cell Biology, 
University of Michigan in the laboratory of Professor Bruce Carlson. 

1 Sep 97 AB is appointed Research Investigator by the Dept of Anatomy and Cell 
Biology, University of Michigan. 

1 Aug 02 Upon retirement of Bruce Carlson and closure of his laboratory, AB is 
appointed Research Investigator in the Department of Pediatrics and 
Communicable Diseases, by letter dated 16 July 2002 (Exhibit 90). 

1 Sep 04 AB is appointed Research Assistant Professor in the Dept of Pediatrics and 
Communicable Diseases for a term through Nov 2009, by letter dated 25 Jan 
2005 (Exhibit 3). 

1 Sep 05 Dr. Mark Russell (MR) is promoted to associate professor with tenure in the 
Department of Pediatrics and Communicable Diseases. 

Oct 06 MR informs AB that AB’s salary support on their NIH RO1 grant will be 
reduced from 50% to 10% (Exhibit 112). 

30 Nov 06 AB receives negative review from MR that claims MR wrote the "entire text" of 
a grant proposal and put AB's name on it as principal investigator (Exhibit 68). 

Dec 06-Sep 08 AB reports misconduct by MR to multiple University personnel and complains 
about mistreatment (Exhibits 8, 38, 46). AB starts to receive negative 
performance reviews and threats of termination. 

10 Jun 08 AB receives a job offer from the Dept of Internal Medicine within the Medical 
School effective 1 August 2008 (Exhibit 32), but processing becomes delayed. 

29 Jul 08 AB contacts AAUP and shows evidence he has offered to U-M officials; AAUP 
warns AB that he is in danger and that he should leave the university 
immediately. 

29 Aug 08 Associate Dean Gyetko instructs AB to bring two copies of the documentation 
he assembled about misconduct and misrepresentations for her and Assistant 
Dean Kunkel (Exhibit 12) 

4 Sep 08 AB brings documentation intended for Gyetko to his faculty office. Gyetko tells 
him that he must first resign his current position before accepting the one in 
Internal Medicine.  AB is directed to Castle’s office where he is met by two 
plainclothes DPS officers. He signs a resignation letter effective 12 September 



 3

under threat of immediate termination, and then is accompanied to his faculty 
office. There AB is arrested for trespassing, and later charged with 
resisting/obstructing police and disturbing the peace. 

5 Sep 08 AB receives email from Dr. V. Thannickal (Internal Medicine) stating that an 
official letter is available offering a position in the Department of Internal 
Medicine (Exhibit 44). Before AB can sign the offer letter, he is told the offer is 
withdrawn. 

8 Sep 08 AB is informed by Castle that he is ineligible for rehire at the University 
because of an alleged "altercation with Department of Public Safety (DPS) 
officer” which resulted in his arrest and that "you are not to contact Medical 
School staff or faculty for any reason." (Exhibit 1) 

30 Sep 08 Additional charge of attempted assault of a police officer is added (Exhibit 91). 

24 Apr 09 After a jury trial, AB is found “not guilty” of all charges. 

18 Jun 09 DPS chief McGee rejects AB's request that his trespass warning be lifted; 
McGee modifies the order but denies AB access to buildings on the medical 
campus (Exhibits 23, 24). 

 
Dr. Borisov had been a tenured member of the faculty at the Russian Academy of Sciences, 
where he achieved international recognition in the field of cellular cardiology. His work on 
myocardial regeneration at the Soviet Academy of Sciences Research Institutes was featured in a 
1988 issue of Science Magazine (Exhibit 66). He was recruited to the University of Michigan by 
Professor Bruce Carlson, and the two men worked in close collaboration for nearly a decade until 
Carlson retired. In an interview with AAUP, Professor Carlson praised Dr. Borisov as “brilliant” 
(see also Exhibit 104). Dr. Borisov’s research into stem cell cardiology was commended in the 
March 2004 issue of Cell and credited with “opening the door to studies aimed at identifying 
additional tissue-resident adult stem cell populations and evaluating their regenerative potential” 
(Exhibit 66).  During his career, Dr. Borisov accumulated an extensive collection of research 
materials, including microsurgical instruments, histological slides, molecular probes, and 
specimens that he brought with him from Europe to the University of Michigan.  
 
Roots of the Problem 
Research culture in the School of Medicine is organized around research groups. The 
organization is strongly hierarchical, with M.D.s at the top. By way of illustration, associate dean 
Margaret Gyetko appeared before the University of Michigan Senate Advisory Committee on 
University Affairs (SACUA) on 6 April 2009. The minutes (Exhibit 92) state that Gyetko “said 
that the medical school eliminated the title of research scientist and has replaced it with research 
professor owing to the perception of federal agencies and referees that research scientists enjoy 
no institutional commitment.” When asked whether there was now more institutional 
commitment to research professors, “The associate dean replied no, but that perception is 
important.” 
 
After Professor Carlson retired and his lab closed, Dr. Borisov began in August 2002 to 
collaborate with an assistant professor on the tenure track, Mark Russell. Russell’s scientific 
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stature at the beginning of the collaboration is characterized by a reviewer’s comment on one of 
his grant proposals in 2003 (Exhibit 2): 
 
“He became an assistant professor in the Department of Pediatrics and Communicable Diseases 
at the University of Michigan in 1998. His publication record is modest with only two papers 
published since that time. He does not have a great deal of experience in most of the techniques 
to be employed in this proposal.” Another reviewer commented, "The co-investigator, Dr. 
Borisov, seems to be a strength of the application and lends considerable expertise to 
complement that of Dr. Russel's [sic]" (Exhibit 93). 
 
Between 2003 and 2008 the two men (Borisov and Russell) co-authored 14 peer-reviewed papers 
and delivered a number of joint presentations at national and international conferences or 
symposia. They also became co-investigators on three extramural grants, including one NIH 
RO1 (submitted 27 Feb 2004, awarded 21 Feb 2005) and one from the Muscular Dystrophy 
Association (MDA; submitted 14 Jan 2004, awarded 9 Jul 2004) totaling about $1.6M. Russell 
was listed as principal investigator in each case. After the award of the NIH RO1, Dr. Russell 
was promoted to associate professor with tenure in 2005. Award of an NIH RO1 grant is widely 
understood to be a necessity for promotion to tenure in the U-M medical school. 
 
On 25 January 2005, Dr. Borisov accepted an appointment as Research Assistant Professor in the 
Department of Pediatrics and Communicable Diseases, shortly after university-wide creation of 
the new rank and title, with initial term 1 September 2004 to 30 November 2009 (Exhibit 3). His 
offer letter stated, “your principal responsibility will be to direct [emphasis added] studies on 
cellular and molecular mechanisms controlling the organogenesis of the heart and the 
interrelation of proliferation and differentiation of cardiac muscle cells.” 
 
Dr. Borisov was commended by department chair Castle in his annual review dated 25 August 
2006 (Exhibit 4):  
 
“I would like to acknowledge the excellent progress you have made in securing funding for your 
collaborative research programs with Dr. Russell and Dr. Pagani as well as the excellent record 
of publications in the past year. This level of scholarly productivity is very good and should 
position you well for the independent grant applications (e.g., RO1) that you plan to submit in 
the coming year.” 
 
By the end of 2006, however, Dr. Borisov discovered involuntary changes to his funding base in 
violation of the award agreements. Dr. Borisov had been committed in the 2005 NIH RO1 grant 
budget for 50% salary support (Exhibit 5). His effort level on the MDA project was 20% 
(Exhibit 6), which was supposed to be paid from internal funds (shortcode 147533). He was 
never paid the agreed-upon funds in support of the MDA grant, and Dr. Russell unilaterally 
reduced Dr. Borisov’s compensation from the NIH RO1 to 10% effective 1 November 2006. 
After 1 November 2006, Dr. Borisov was informed that henceforth his salary would be paid from 
an account with $120,000 that had been provided to Dr. Borisov from the department with his 
appointment letter (Exhibit 3) as start-up research funds for his Research Professor appointment.  
  
Grant Management Irregularities 
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All award documents from NIH pertaining to the RO1 grant (Exhibits 84, 85, 86, 87) carried the 
following notice: 
 
“KEY PERSONNEL 
In addition to the PI, any absence, replacement, or substantial reduction in effort of the following 
individual(s) below, requires the written prior approval [emphasis added] of the National 
Institutes of Health awarding component.  
  
Andrei Borisov” 
 
A FOIA request to Health and Human Services for copies of any written prior approval yielded 
the response that no such documents exist (Exhibit 7). Subsequent to the unauthorized reduction 
of Borisov’s appointment on the NIH grant, Russell informed NIH in his annual report dated 10 
January 2007 (Exhibit 94): 
 
"Andrei Borisov, Co-investigator, will be transitioning to developing his own independent 
projects and will be supervising/mentoring an additional, newly hired technician in the research 
lab that will take over most of his responsibilities on this grant. This will change his effort from 
48% to 10% effort in the new project budget." 
 
Upon learning of the involuntary changes to his salary arrangement, Dr. Borisov brought the 
matter to the attention of medical school associate dean for faculty affairs David Bloom in 
December 2006. Bloom referred him to medical school assistant dean Jayne Thorson. Thorson 
referred Borisov in turn to associate vice president Judith Nowack in the Office of Vice President 
for Research. Dr. Borisov had assembled a dossier of documents containing evidence of 
academic misconduct, grant piracy, plagiarism of his data, and false reporting to funding 
agencies including the NIH. The relevant U-M policy  
 
http://www.research.umich.edu/policies/um/integrity_policy.html  
 
states, inter alia: 

a. Reporting suspected academic misconduct is a shared and serious responsibility of all 
members of the academic community. Allegations should not be made capriciously, but 
indications or evidence of fraud or misconduct must not be ignored. Confidential advice 
about University policy and procedures is available at any time from the Office of the Vice 
President for Research or the Office of the General Counsel.  

b. The procedures that follow have five sequential stages: (1) an inquiry (Section 4) to 
determine whether an allegation or other indications of misconduct issues warrant further 
investigation; (2) reporting on the inquiry (Section 5); (3) when warranted, an 
investigation (Section 6) to collect and thoroughly examine evidence; (4) formal findings 
(Section 7); and (5) resolution and outcome (Section 8).  

In a 9 July 2007 email from Dr. Thorson to Dr. Eva Feldman, Thorson told Feldman, 
"from the correspondence Andrei has shared with me, he's really gotten a bad deal" 
(Exhibit 95).  
 
During the first two weeks of December 2006, Dr. Borisov presented his documentation and 
concerns to Judith Nowack (Office of the Vice President for Research), but she refused to accept 
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the material from him. According to Dr. Borisov, Nowack returned his documentation and 
referred him to Daniel Sharphorn (Office of the General Counsel), and Jeffrey Frumkin 
(Academic Human Resources). Sharphorn and Frumkin met both individually and jointly with 
Borisov (Exhibit 8). They likewise declined to accept copies of his documentation and instead 
sent him back to the medical school.  
 
On 30 January 2007, Dr. Borisov learned that he had been retroactively removed from the MDA 
grant (Exhibit 9) and that the granting foundation had been informed that he never did any work 
on the project, despite existence of his publications acknowledging the grant. Within months, Dr. 
Borisov’s annual review evaluation was downgraded from “excellent” in August 2006 to 
“unsatisfactory” in August 2007. The evaluation alleged that the poor review was weighted by 
“the ongoing problem that your research funding is substantially less than the amount required to 
cover your research effort” (Exhibit 10). The letter also redefined the terms of his original 
appointment letter. Department chair Castle wrote, “your basic studies of cardiac development 
are part of a research program that is directed by Dr. Mark Russell.” Dr. Borisov wrote a rebuttal 
letter to no avail. Then, in a memorandum dated 20 Sept 2007 (Exhibit 10), Castle further 
redefined the terms of his appointment letter, stating “As outlined in your original appointment 
letter in 2004 you were hired to work in the laboratory program of Dr. Mark Russell.” And 
further, “The discretionary accounts currently funding your effort were provided for the sole 
purpose of supporting research that is part of Dr. Russell’s research program.” In fact, Dr. 
Borisov’s appointment letter (Exhibit 3) actually said, “As a new faculty in the Department of 
Pediatrics, you will be provided by the Department with start-up funds totaling $120,000 to help 
support your research efforts until external funding can be secured. These funds will be 
deposited into a DAF account, $60,000 now and another $60,000 in January of 2006.” 
 
In April 2008, Dr. Borisov began to explore a transfer of his appointment to the Department of 
Internal Medicine.  On 6 June 2008, Castle sent Dr. Borisov a letter copied to the Associate Dean 
for Faculty Affairs of the Medical School, Dr. Margaret Gyetko, and Academic HR senior 
director Jeffrey Frumkin reporting that Dr. Borisov’s appointment at the Department of 
Pediatrics would not be renewed effective 12 September 2008 because of his poor publication 
record and inability to obtain independent grants (Exhibit 11). The letter informed Borisov that 
he had three months to improve his performance. Dr. Borisov by then had arranged to transfer 
his appointment at the same faculty rank to the Department of Internal Medicine and had 
commenced the paperwork. Dr. Borisov maintained that both department chair Castle and 
associate dean Gyetko knew by mid-June 2008 that he would be transferring his appointment 
(Exhibit 34). The appointment was originally scheduled to take effect on 1 August 2008, but 
paperwork processing became delayed (Exhibit 67). Already in June 2008, evidence indicates 
that the decision had been made to dismiss Dr. Borisov from the University. On 10 June 2008, 
Castle sent an email message to assistant dean Jayne Thorson, copied to numerous 
administrators, informing them that the severance would not be a Reduction in Force (RIF), 
which would qualify Dr. Borisov for rehire.   

From: Valerie Castle [mailto:vcastle@med.umich.edu]  
Sent: Tuesday, June 10,2008 1:05 PM  
To: Valerie Castle; Thorson, Jayne Ann  
Cc: Carol Jarema; Margaret Gyetko; Maydis Skeete; Smitka, Curt W;  
jfrumkin©umich.edu  
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Subject: Re: Fwd: Re: Dr.-Borisov  
Jaynethis is not a RIF.  

 
Dr. Borisov, meanwhile, continued to believe that the situation was a gigantic misunderstanding, 
and that if he could just explain things to the appropriate officials, everything would be fine. 
 
By Dr. Borisov’s account: 
 
“Two weeks earlier, in mid August 2008, I had a meeting with Dr. Gyetko and presented for Dr. 
Gyetko's review the documents concerning academic misconduct, plagiarism of my data, false 
progress reports to funding agencies including the NIH, depriving me the research funds, cover-
up these facts and harassment by the Departmental administration.” 
 
Associate dean Gyetko sent a message to Dr. Borisov on 29 August 2008 instructing him to 
make copies of his evidence for herself and Steve Kunkel, senior associate dean for research 
(Exhibit 12):  
 
“Please make 2 copies of the documentation that you showed me in our meeting, and give one 
copy to Dr. Kunkle and one copy to me.”  
 
Dr. Borisov responded on the morning of 4 September 2008 before his arrest (Exhibit 12), 
having prepared the requested copies and having brought them to his office. At the same time, 
however, other plans were unfolding. Valerie Castle reported that she had been working with 
associate dean Gyetko and academic HR director Jeffrey Frumkin to bring Department of Public 
Safety (DPS) officers to a termination meeting that same day at which Dr. Borisov would be 
required to make a supervised exit from his office and laboratory space (Exhibit 13): 
 
“Finally, I confirmed that the final termination letter which I gave him to read, the information 
regarding his behaviors and the request to have DPS present as well as the plan I intended to 
outline in this meeting, had been reviewed with all appropriate University offices including the 
Office of the Associate Dean for Faculty Affairs (Dr. Margaret Gyetko) and Academic HR (Jeff 
Frumkin).”   
 
Comments from the DPS officers who would later arrest him make plain that the 
administration’s intent was to banish Dr. Borisov from campus and deny him further contact 
with colleagues and resources: 
 
Transcript (Exhibits 49, 96; page 47): 
“Doctor, I think—I’ll tell you what’s going to happen here. As soon as you’re done here, 
whether you want to sign it or not, we’re going to remove your stuff, you’re going to be read the 
trespass statute. You’re no longer allowed at the University of Michigan Med School property 
unless the chief of police of the University of Michigan tells you you can. Or else I’m going to 
have to—“ 
 
Transcript (Exhibit 49, 96; page 50): 
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“We do this very regularly. They call it a civil standby. They’ll have somebody that got fired. 
Usually the person that’s doing the firing or even if there’s a chance where they don’t feel 
comfortable, they ask us to—no, we got to get going here. Got to get your stuff.” 
 
Transcript (Exhibit 49, 96; page 55): 
“I know that you’re a nice person. A very studious person, very knowledgeable. You seem like a 
nice guy to me. They don’t want you here anymore, you can’t be here anymore.” 
 
Transcript (Exhibit 49, 96; page 55): 
“They don’t want you back, at the medical campus. Even the school.” 
 
Transcript (Exhibit 49, 96; page 58): 
“You’re not arrested. You’re not under arrest. You’re only under arrest if you come back. You 
will be arrested. I’m telling you.” 
 
(lines 22-23): “You’re not welcome at the University of Michigan.” 
 
Transcript (Exhibit 49, 96; page 59): 
“You don’t have an office here. You’re not employed here.” 
DR. BORISOV: Effective September 12. I think it’s September 12th. 
“No, it’s today. If you show up anytime before September 12th or anytime after that you will be 
arrested, okay? “ 
DR. BORISOV: Okay, but guys—okay, okay. What are the reasons behind this? 
“Because you’re no longer an employee of the University.” 
 
Transcript (Exhibit 49, 96; page 59): 
DR. BORISOV: One more brief thing. What you are doing to me, what is the—what are the 
accusation? Tell me the accusation. 
“I don’t know. You’re not being accused by us. Of anything.” 
“Because apparently they think you’re not doing your job, they don’t want you working here 
anymore. I don’t work for any of them, I don’t work for—I work for operations, I work for the 
Director of Public Safety. I don’t work in an office because (indiscernible).” 
 
The officers shepherded Dr. Borisov to his office, but prevented him from recovering any of his 
research materials, manuscripts, instruments, or the documents requested by Gyetko. As good as 
their word, at 4:24 P.M. one of the officers read the trespass warning to Dr. Borisov (Transcript; 
Exhibit 50, 96; pages 81 to 82): 
“I Officer Lucas, under the authority granted in me by the Regents of the University of 
Michigan, I now direct you to leave and leave MSRB III University of Michigan medical faculty 
building…. Your failure to do so subject [sic] you to arrest and prosecution for the violation of 
Michigan Trespass Statute. You’re also informed that any failure-- or any future entry into any 
University owned or leased buildings or portions thereof will subject you to arrest for 
trespassing. “ 
Dr. Borisov: “Gentlemen—“ 
“Please. I have a lot to read. Michigan Trespass Statute reads in part as follows: any person who 
shall willfully enter upon the lands, premises, of another without lawful authority after having 
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been forbidden to do so by owner or occupant, agent or servant of the owner or occupant or any 
person is seen upon the land or premises of another upon notified therefrom by the owner, 
occupant, agent, or servant of either, who without lawful authority neglects or refuses to depart 
therefrom shall be guilty of a misdemeanor.” 
 
Within minutes, Dr. Borisov was in handcuffs inside his office and a DPS officer declared 
(Transcript Part 2, Exhibit 50, 96; page 86): “Stop. At this point you’re under arrest for 
trespassing.”  
 
The circumstances surrounding those charges were ultimately resolved by jury trial, with Dr. 
Borisov acquitted on all counts on 24 April 2009. 
 
Exhibits 14 through 17 are Dr. Borisov’s annual performance self-evaluations from 2004-2005, 
2005-2006, 2006-2007, and 2007-2008, respectively. In 2007 (Exhibit 16), Dr. Borisov 
expressed his frustrations with mistreatment in a form that eventually led to his dismissal and 
arrest, according to Dr. Russell (see below): 
 
I am seeking to find tactful and delicate solutions of several important questions related to my 
current professional situation and believe that the effective, acceptable answers can be found 
very soon. I feel that their quick informal solution is a feasible goal. These are the technical 
questions and the search for answers should not be accompanied by the creation of emotionally 
inflamed situation. 
 
1) The content of three letters sent by Dr. Mark Russell to Dr. Al Rocchini regarding by 
academic performance and professional activity. The content, the tone and the style of these 
letters are offensive and unacceptable in academic professional and collegial relations between 
faculty members. I am not sure whether Mark realizes how tactless is his move, and what he 
really did. 
I have never written such letters about my colleagues, and nobody wrote such letters about me. 
Information reported in the letters is not correct and is not true. For this reason I request formal 
retraction of these letters and apology, and expect the resolution of this situation at the level of 
the Division within the next three or four weeks. 
These writing exercises must be immediately stopped. They simply distract from normal and 
focused work and create psychologically uncomfortable and tensed situation. Please contact me 
directly if any information concerning my professional activity and productivity is required. 
 
A year later, on the eve of his arrest, Mark Russell informed Dr. Borisov that his complaint 
would be the reason for retaliation. On 3 Sep 2008 (digital audio record), Russell told Borisov:  

DR. RUSSELL: “I think there are people that do want to punish you because of -- Do you 
want to know what it stems from? It stems from the letter from your faculty assessment 
that really ticked off a lot of people."  
 
However, it is not clear that ruffled feathers alone were to blame for the brutal actions taken 
against Dr. Borisov on 4 September 2008. He had compiled a three-ring binder full of evidence 
of misconduct pertaining to the NIH RO1 and Muscular Dystrophy Association (MDA) grants, 
and had been showing the evidence to multiple university officials in hopes of some adjudication 
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and mediation. His evidence included unauthorized and involuntary changes to Borisov’s effort 
level that had been approved by NIH on the RO1 grant (Table 2). 
 
Table 2. Actual effort levels paid from NIH RO1 to Dr. Borisov (Exhibits 97, 98). 

Date Effort 
27 Feb 04  Proposal mailed to NIH  
1 Mar 05 Start date

1 Mar 05 – 30 Jun 05  45% 
1 Jul 05 – 31 Jan 06  48% 
1 Feb 06 – 31 Oct 06  97% 
1 Nov 06 – 12 Sep 08  10%  

 
The NIH RO1 grant, "Role of Obscurin and Obscurin-MLCK in myofibrillogensis," 
(Exhibit 5) involved cardiac muscle cell biology. Dr. Borisov was committed to 50% effort 
on the grant: "Dr. Borisov, the Co-Investigator, will devote 50% of his time to the studies 
described in this proposal. With over 20 years experience in muscle biology, he will 
establish and maintain the primary myocyte cultures and perform the immunohistochemical 
analyses and the electron microscopy. He will assist in the analysis of the gene-targeted 
animals and the zebrafish and assist in the preparation of manuscripts."  
 
Dr. Borisov was involuntarily reduced to 10% effort from 1 Nov 2006 to 12 Sep 2008. 
This represented a reduction by 80% from the approved budget (50% effort reduced to 
10%). Dr. Russell informed Dr. Borisov in October 2006 (Exhibit 112):  
 

Dear Andrei,  
 
As you well know, now is a very difficult time to acquire and retain external research 
funding. The limitations on research dollars have forced national and private funding 
agencies to be increasingly vigilant about how their dollars are spent. Effort reporting is an 
extremely important part of this process and one that funding agencies are becoming very 
strict about. They want to make absolutely sure that their research funds are being used to 
advance the initiatives that they support. Inaccurate effort reporting can lead to loss of 
funding or even criminal proceedings.  
 
As the division administrators and I were reviewing our expenditures for the past year, it 
became apparent that you are not spending 50% of your time on the obscurin project as has 
been promised to the NIH under the budget agreement for the R0l. Therefore, in order to avoid 
jeopardizing current and future grant support from the NIH for you and for me, we have decided that 
it would be most appropriate to significantly reduce your percent effort on the RO1 project to 10%, a 
figure more in line with actual time spent. Please remember that the NIH will fund manuscript 
preparation (for manuscripts related to the funded project) but not grant preparation. This reduction 
will become effective on November 1, 2006 unless a greater percent effort can be documented on the 
RO1 project.  
 
The funds from the RO1 will be reallocated to hire another researcher to work on the obscurin 
project so that it can continue to move forward. This person will work on the obscurin project but 
will also be assigned to assist you (and answer directly to you as the principal investigator) on any 
projects that you would like to perform. You can direct the interview and hiring process and I will 
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only assist as needed (although I will need to approve any salary).  

Dr. Russell informed the NIH in his annual report dated 10 January 2007 (Exhibit 94) that Dr. 
Borisov's effort would be reduced to 10% effective 1 March 2007, although the reduction from 
the approved effort of 50% to a level of 10% had already been implemented without prior NIH 
approval starting in November 2006.   
 

Andrei Borisov, Co-Investigator, will be transitioning to developing his own independent projects 
and will be supervising/mentoring an additional, newly hired technician in the research lab that will 
take over most of his responsibilities on this grant. This will change his effort from 48% to 10% 
effort in the new budget period.  

The NIH Grants Policy statement states 
(http://grants1.nih.gov/grants/policy/nihgps_2003/nihgps_2003.pdf):  

The grantee is required to notify the GMO in writing if the PI or key personnel specifically named in 
the NGA will withdraw from the project entirely, be absent from the project during any continuous 
period of 3 months or more, or reduce time devoted to the project by 25 percent or more from the 
level that was approved at the time of award (for example, a proposed change from 40 percent effort 
to 30 percent or less effort). NIH must approve any alternate arrangement proposed by the grantee, 
including any replacement of the PI or key personnel named in the NGA.  

Also,   

All requests for NIH awarding office prior approval must be made in writing (which includes 
submission by e-mail) to the GMO no later than 30 days before the proposed change. The request 
must be signed by both the PI and the AOO. Failure to obtain required prior approval from 
the appropriate NIH awarding office may result in the disallowance of costs, termination of 
the award, or other enforcement action within NIH's authority.  

E-mail requests must be clearly identified as prior-approval requests, must reflect the 
complete grant number in the subject line, and should be sent by the AOO to the GMO that 
signed the NGA. (E-mail addresses for NIH staff can be obtained from the NIH Directory and 
E-Mail Forwarding Services at http://directory.nih.gov.) E-mail requests must include the 
name of the grantee, the name of the initiating PI, the PI's telephone number, fax number, and 
e-mail address, and comparable identifying information for the AOO. If the entire message of 
the request cannot be included in the body of the e-mail, the request should be submitted to 
NIH in hard copy.  

The GMO will review the request and provide a response to the AOO indicating the final 
disposition of the request. The GMO will provide copies of the response to the PI and to the 
cognizant NIH PO. Only responses provided by the GMO are to be considered valid. Grantees 
that proceed on the basis of actions by unauthorized officials do so at their own risk, and NIH 
is not bound by such responses.  

Whenever grantees contemplate rebudgeting or other post-award changes and are uncertain 
about the need for prior approval, they are strongly encouraged to consult, in advance, with 
the GMO.  

Under a consortium agreement or contract, the prior-approval authority usually is the 
grantee. However, the grantee may not approve any action or cost that is inconsistent with the 
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purpose or terms and conditions of the NIH grant. If an action by a consortium participant 
will result in a change in the overall grant project or budget requiring NIH approval, the 
grantee must obtain that approval from NIH before giving its approval to the consortium 
participant."  

There could be no misunderstanding about who constituted key personnel on the grant: 

1. The Proposal Approval Form (PAF) listed the key personnel as Dr. Russell and Dr. 
Borisov (Exhibit 5). 

2. The Notice of Grant Award (NGA) dated 2 Mar 2006 for the budget period 1 Mar 06 
to 28 Feb 07 listed Dr. Borisov as key personnel (Exhibit 84).  

3. The NGA dated 8 Mar 2007 for the budget period 1 Mar 07 to 29 Feb 08 listed Dr. 
Borisov as key personnel (Exhibit 85). 

4. The NGA dated 13 Nov 2008 for the budget period 1 Mar 08 to 28 Feb 09 listed Dr. 
Borisov as key personnel (Exhibit 86). 

5. The NGA dated 2 Feb 2009 for the budget period 1 Mar 08 to 28 Feb 10 listed Dr. 
Borisov as key personnel (Exhibit 87). The NGA sent by NIH to the University of 
Michigan on 2 Mar 2009 still listed Dr. Borisov as one of two key personnel, although 
Dr. Borisov had not been employed by the University since 12 Sep 2008.  

 
KEY PERSONNEL:  
In addition to the PI, any absence, replacement,. or substantial reduction in effort of the following individual(s} below, requires 
the written prior approval of the National Institutes of Health awarding component.  
Andrei Borisov 
  

On 5 July 2008, after a decision had been made to dismiss Borisov in September, Russell 
submitted a competitive renewal of the original RO1 grant (Exhibit 35). The renewal 
budget listed Dr. Borisov for a 25% appointment for 5 years beginning 1 October 2009. 
The submission also included original images produced by Borisov, without attribution 
(Exhibit 35).  
 
As of 20 May 2009, NIH had no record of ever approving a change to Dr. Borisov's 
appointment level on the RO1 grant (Exhibit 7).   

This is our final response to your May 4, 2009, Freedom of Information Act (FOIA) 
request addressed to the National Heart, Lung and Blood Institute (NHLBI), National 
Institutes of Health (NIH). You requested copies of any written prior approval by the 
National Institutes of Health awarding component for the replacement or substantial 
reduction in effort of Andrei Borisov from grant RO1HL075093-01AI. The NHLBI 
Division of Cardiovascular Diseases and the Grants Management Office searched its 
files, and no records responsive to your request were located.  

 
NIH Policy is strict regarding retention of records.  
(http://grants1.nih.gov/grants/policy/nihgps_2003/NIHGPS_Part8.htm)  
 

Record Retention and Access  

Grantees generally must retain financial and programmatic records, supporting 
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documents, statistical records, and all other records that are required by the terms of a 
grant, or may reasonably he considered pertinent to a grant, for a period of 3 years from 
the date the annual Financial Status Report (FSR) is submitted. For awards under SNAP 
(other than those to foreign organizations and Federal institutions), the 3-year retention 
period will be calculated from the date the FSR for the entire competitive segment is 
submitted. 

  
The financial and programmatic records, etc. pertaining to the FSR for the period 1 March 2005 
to 28 February 2006 must therefore be kept for 3 years after the annual FSR, or in this case until 
28 February 2009. For the time period 1 March 2006 to 28 February 2007, the records must be 
kept until 28 February 2010. For a Streamlined Non-Competing Award Process (SNAP), 
financial records must be kept three years after the date of the final FSR (May 2009 at the 
earliest in this case), which means that the records must be kept until May 2012. Nonetheless, 
time and effort reports for the NIH RO1 grant are missing (Exhibit 99):  
 

You requested, "all time & effort certification reports for Dr. Andrei Borisov for 
calendar years 2002 through 2008." Your request is granted in part. Enclosed 
find copies of Effort Certification Reports for FY 2001-02, 2002-03, 2004-05, 
2007-08 and 2008-09. No report was required in FY 2003-04. We have been 
unable to locate such records for FY 2005-06 and 2006-07. 

 
MDA Grant Irregularities 
In addition to financial and reporting issues with the NIH RO1 grant, there were cost-sharing and 
reporting irregularities with the MDA grant. The MDA grant had been approved for three years 
starting 1 July 2004 with 20% of Dr. Borisov's effort as a co-investigator included as university 
cost-sharing (Exhibit 6). The PAF for the MDA proposal (Exhibit 100) stated that the 20% cost 
sharing would be charged to Russell's DAF account (U001987). 
  
On 1 March 2005, Donna Wilkin (Grants Coordinator, Pediatric Cardiology) sent an email to 
Julie Feldkamp (DRDA) asking how to change Dr. Borisov’s appointment on the MDA grant 
from an investigator with cost-sharing support to a consultant with no support (Exhibit 101). 
There was no accompanying communication to MDA. However, when Dr. Russell was informed 
on 9 March 2005 that a Project Status Report was due 1 May 2005, Russell forwarded the 
message to Dr. Borisov with the request "Please send the RNAi manuscript in this week."  
Dr. Borisov submitted the paper within two days. It was accepted 2 August 2005 and was 
published in March 2006, acknowledging support from MDA:  

Borisov et al (2006) Essential role of obscurin in cardiac myofibrillogenesis and 
hypertrophic response: evidence from small interfering RNA-mediated gene 
silencing. Histochem Cell Biol 125(3): 227-238.  

 
On 30 Jan 2007, Donna Wilkin again queried Julie Feldcamp (DRDA, Managing Project 
Representative) with a claim that Dr. Borisov had never worked on the MDA project.  

From: Julie Feldkamp <feldkamp@umich.edu>  
Subject: Re: Question DRDA#04-2674  
Date: January 30,20071 :19:46 PM GMT-05:00  
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. To: "Donna Wilkin" <dawilkin@med.umich.edu>  
Cc: "Brett Habermas" <bhaberma@med.umich.edu>  
e/1 Attachment, 56.3 KB (-Sa--!)  

Yes, MDA should have been notified. See page 11, Section XII of attached  
MDA Research Policy.  
Julie  

On Jan 30, 2007, at 12:14 PM, Donna Wilkin wrote:  
Julie,  

Our project, NOOS963 with the Muscular Dystrophy Assoc. 7/1/04-6/30/07,  
originally had a Co-Investigator, Andrei Borisov listed with 20% effort 
that we were going to cost share because according to their rules, MDA 
wouldn't pay salary on a Co-Investigator. As it turned out, according to 
Dr. Russell the PI, Dr. Borisov has not done work on this project and his 
salary was funded on other grants when this project started. So the cost 
sharing was never done. Is this something we should have reported to MDA?  

Thanks,  
Donna  

 
That day, 30 Jan 2007, Dr. Russell notified MDA that Dr. Borisov had, retroactively effective the 
grant start date (1 July 2004), been removed from the grant as an investigator with 20% effort 
and that his role had been changed to a consultant at 0% effort (Exhibit 102). On February 2007, 
Dr. Borisov queried the administrator of the Division of Pediatric Cardiology Dorothy Nalepa 
about his cost-sharing support on the MDA grant. Dorothy replied that same day, "Mark has 
denounced your effort on the RO1 as well as the MDA" (Exhibit 103).  
 

The University of Michigan Standard Practice Guide, section 303.03 states:  
Reporting suspected academic misconduct is a shared and serious responsibility of 
all members of the academic community. Allegations should not be made 
capriciously, but indications or evidence of fraud or misconduct must not be 
ignored. Confidential advice about University policy and procedures is available at 
any time from the Office of the Vice President for Research or the Office of the 
General Counsel.  

On 21 September 2007. Dr. Borisov again contacted Dr. Jayne Thorson and requested 
confidential advice, while providing a very detailed account of misconduct and abuse 
(Exhibit 104):  

 
The most difficult problem is that both the Division Head and the Department Chair totally 
believe what Mark now writes and says about me. I do not know what to do to be heard, but 
What Mark did to me is unethical and immoral. It is apparent that Mark actively tries to 
discredit me and convince the Department Chair to terminate my employment. I do not know 
what to do and would like to ask for your advice.  
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When Mark needed my work and my data to ensure his tenure 2-3 years ago, I received a lot of 
superlative commendations and false promises concerning the prospects of my career and 
employment. At that time we had on faith agreement that we were equal collaborators with the 
equal access to the funds if the grants were funded.  Among the recent false statements are the 
following: Mark says that I always stole data from his technician presenting them as mine. His 
technician is a young girl who was hired after I started to collaborate with Mark, and I never 
had any professional contacts with her because she reports only to Russell. Despite his approval 
of the submission of the recent papers (and I have a clear written document that he agreed to 
submit them in the past) Mark says that he never had a chance to see them. and that I submitted 
them without his permission. I tried to submit two my abstracts to the Departmental Research 
Symposium to be held on November 14-15, 2007 within the deadlines. Despite the deadline was 
formally extended, Mark who was responsible for the compiling the abstracts told me that it was 
too late to submit and the department can not make an exception for me. Thus, everything is 
done during the last several months to demonstrate that I am unfit, unproductive and 
incompetent professionally. 
 
Dr. Borisov reported alleged misconduct with documentation to medical school 
administration, the Office of Vice President for Research, Academic Human Resources 
and the Office of the Provost, and the Office of General Counsel. In late August 2008 he 
again approached associate dean Gyetko. Gyetko instructed him to bring his 
documentation to campus. She told him on the morning of 4 September that he must resign 
from his position in Pediatrics before accepting his new position with Internal Medicine. 
Dr. Borisov thus informed Administrative Manager Maydis Skeete that he intended to 
resign as instructed. A meeting with Dr. Castle was immediately scheduled for later that 
day.  
 
The meeting with Castle had well-coordinated advanced planning associated with it. DPS 
officer Dorta filed a report dated 5 Sep 2008 (Exhibit 106) that stated "Lt. Neumann also 
told me that the hearing was being conducted for Andrei Borisov, who was being 
terminated due in part for his threatening behavior towards Dr. Mark Russell, his mentor." 
 
The meeting in Castle’s office was audiotaped by Dr. Borisov (Exhibit 49, 96):   

DR. CASTLE: Dr. Borisov, he [Dr. Russell] has advocated fairly and recently for you. 
He has agreed to this plan. Not only has Dr. Russell agreed to this plan, all of the 
appropriate university offices have agreed to this plan; that includes the Dean's Office, 
and that includes the Provost's Office. So again, you have one of two options: I will be 
giving you this letter, which indicates your position terminates as of September 12th. It 
also indicates that the Department will payout, according to University policy, all 
unused vacation time. Should you choose not to have a termination letter, you may 
resign. I request that you resign today.  

DR. CASTLE: "I have asked the officers to be here because of your behaviors. Both 
behaviors, just let me finish, both on this floor and behaviors you've had with Dr. 
Russell." (Page 2 line 20 of transcript).  

DR. BORISOV: -it's a false accusation. I cannot agree to this. If you have any 
evidence of this, I would like to read the definitions to what I am accused of. What are 
the facts? (Page 9, Line 12)  
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DR. CASTLE: Well, that is now being handled by DPS.  
DR. BORISOV: Oh,-  
DR. CASTLE: A formal report will be filed.  
DR. BORISOV:Dr. Castle-  
DR. CASTLE: With DPS. So Andrei, I think you're making-you better make some very 
careful decisions now.  

UNIDENTIFIED FEMALE (Maydis Skeete) You resign on September 12th--  

UNIDENTIFIED FEMALE (Maydis Skeete) that means today, that as of today you 
don't-you get your-you take your belongings and you do not come back.  
DR. BORISOV: But it's totally, these are false accusations. Who has any statement  
DR. CASTLE: Andre, you know, false or not false, I have a responsibility. So I think 
we, you know, we really are -  

DR. CASTLE: Andre, listen to me: my responsibility as a chair of the Department of 
Pediatrics is to ensure the safety and welfare of all faculty and staff in this department. 
When I hear that my staff and our faculty ill here, they feel threatened and 
uncomfortable with your behaviors-  
DR. BORISOV: I never did that.  
DR. CASTLE: -which is what I have heard, I have a responsibility to ensure their 
safety.  
DR. BORISOV: I never-  
DR. CASTLE: And your safety.  

DR. CASTLE: and the things that I have learned about give me enough concern that I 
cannot take a chance that you might do something inappropriate and more threatening 
to one of the faculty or staff .... So that's the scenario we're in. You need to understand, 
that's how people feel when you walk with them to their cars-  
DR. CASTLE: That is a threatening behavior.  

DR. BORISOV: My personal plea to you ... I will never appear in the laboratory and 
the department but let me simply leave gracefully.  
DR. CASTLE: I have to take all the information that comes into the department. If I get 
even a sense that a faculty member or a staff member feels threatened by an individual, 
an employee in the department, I have an obligation to that. . .. You have not done 
what you've been required to do, and additionally I am now told that there are faculty 
and staff that feel threatened by your behavior.  

DR. CASTLE: " ... quite honestly there are issues with your time cards that have come 
to my attention, that are very concerning to me, which I'm not even going to go into 
today, but I would be happy to discuss with the University-"  

DR. CASTLE: "Okay, so we're missing timesheets, and I understand that you, after 
your timesheets were signed, you wrote in things on your timesheets that are 
inconsistent with the information that we have, or you've hand-written things in your 
timesheets that Dr. Russell did not see.  

Dr. BORISOV: "Dr. Castle, please don't destroy me."  
 
Then Officer Dorta ordered Dr. Borisov not to contact Dr. Russell by any means. Officer 
Dorta ordered Borisov not to speak with Dr. Russell and threatened Dr. Borisov with arrest 
for stalking if he did.  

UNIDENTIFIED MALE (Dorta): Dr. Castle, if I can actually add something. Because 
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Dr. Russell has expressed concern for his safety, [emphasis added] we ask that he 
have no contact with Dr. Russell. That includes no emails, no contact through a third 
party unless it's approved by the Chair of Pediatrics. All right, so that means no email, 
no messages, no phone calls, no showing up at his place of business, no showing up at 
his home. Any violation of any of those rules can lead to your arrest for stalking.  

 
In their reply brief (Exhibit 72, page 23, paragraph 69) to Dr. Borisov’s complaint (Exhibit 
70), the attorneys for Castle, Russell, Gyetko and Frumkin assert that  

On one occasion, as Dr. Russell tried to open his car door to get in the car, Dr. 
Borisov pushed the door closed. On the fourth attempt to get into his car, Dr. Russell 
did not allow Borisov to push the door closed and got in the car. They spoke for 
another minute or two before Dr. Russell left. Dr. Russell did not characterize 
this as threatening behavior by Borisov, but noted that it was very 
unusual.  

 
There is no evidence that DPS ever investigated allegations that Borisov was a physical 
threat. In fact, there is no evidence that DPS documented the call for service in Castle’s 
office, despite Dorta’s statement that he was ordered there by his Lieutenant (Exhibit 106).  
 
The audio record (Transcript, Exhibits 49, 96) indicated that allegations about Dr. Borisov’s 
behavior at Dr. Russell’s car were recent, because Dr. Borisov had walked out to Russell’s car 
with him on the evening of 2 September 2008, while talking about science and Dr. Borisov’s 
situation. Dr. Borisov recorded this conversation. The entire recorded conversation has no hint 
whatsoever of any threat or rude behavior by Borisov. 
 

18:40 (min:sec) DR. RUSSELL: Andrei, I don't want to keep you any longer. I'll 
let you get back to your…  
18:53 (Keys in car with door open; beeping sound)  
19:12 DR. BORISOV: And actually, I don't want to keep you here, probably your 
family is waiting for you, but I have to finish something upstairs.  
19:57 (Car engine starts.)  
20:29 DR. RUSSELL: I'm not going to stick my neck out for you if that's all I get.  
DR. BORISOV: But I told you that's good stuff.  I can do a lot.  
20:28 DR. BORISOV: See you tomorrow. Thanks a lot.   
20:30 DR. RUSSELL: OK, Have a good night.  
DR. BORISOV: Thanks. You, too, and drive carefully Mark. Don't be too upset.  

 
On an earlier occasion, 15 May 2008, Russell sent an email to Dr. Borisov saying "Thank you so 
much for the ride to the auto repair shop yesterday!! That would have been a long walk" (Exhibit 
109).  
 
On 4 September 2008, after resigning his position in Pediatrics effective 12 September 2008, and 
with a new position pending, Dr. Borisov was arrested for trespass in his own faculty office 
while still a university employee. The U-M SACUA invited DPS Chief Magee to its 4 May 2009 
meeting (Exhibit 110). The minutes record the following question and answer:  
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Q: How do you evaluate cases when an administrator charges that a faculty 
member is dangerous?  

A: The director said that evaluation would begin by consulting the management 
staff. They would conduct checks including through the Law Enforcement 
Information Network to learn if the individual has a permit to carry concealed 
weapons. He said that DPS will charge someone with filing a false police 
report if they believe that is the case. He said that the prosecutor's office makes 
the final determination in such cases, but that they are hard to prove.  

 
Dr. Borisov was prosecuted for resisting/obstructing and for attempted assault on police 
officers, as well as for disturbing the peace. The latter charge arose because when the two 
officers were twisting his arms behind his back and applying handcuffs so tightly that he 
later sought medical treatment he cried out in pain such that a neighboring postdoctoral 
fellow came to see what was happening.  Dr. Castle had sent Mr. Victor Boccalon 
(facilities coordinator) to accompany Dr. Borisov and the DPS officers for the purpose of 
determining which documents and materials belonged to Dr. Borisov. Victor Boccalon 
was a staff member, not an academic with expertise to determine which intellectual 
property belonged to Dr. Borisov.  Officer Dorta and Lucas state in their reports that there 
was controversy over what Dr. Borisov had in his briefcase. Officer Dorta stated in his 
report on 5 September 2008 (Exhibit 106, 107, 108): 
  
Borisov picked up the bag from the chair and rushed at Officer Lucas and I who were 
standing in the doorway, apparently intent on making a. run out of the office with the bag. 
In the process, Borisov crashed into both Officer Lucas and I, hitting us both on the chest 
with his shoulders.  
 
Officer Lucas stated in his report (Exhibit 105):  
 
As officer Dorta and I stepped back to the door, Mr Borisov quickly grabbed the bag and 
tried to push past officer Dorta and myself, bumping my right shoulder as he tried to push 
past me.  
 
The officers testified that Dr. Borisov was trying to leave with his briefcase. Officers 
stopped him. They charged him with trespass. The audio record in fact indicates that Dr. 
Borisov was trying to show officers his briefcase but officers could not determine whether 
the contents belonged to Borisov or others. They ordered him to “drop the bag!” and when 
he did not do so instantly, they seized him and arrested him for trespassing. 
 
Dr. Borisov went to St. Joseph Mercy Hospital's emergency room for treatment. Dr. Borisov 
told doctors that injuries to his wrists were caused by DPS. Physicians at St. Joseph Hospital 
are required by law to report the injuries to police in such a case. They called Ann Arbor 
Police. Ann Arbor Police said the incident had to be reported to DPS. DPS procedures 
require that use of force and/or resisting arrest must be reported and investigated. Assault 
charges against Borisov were ordered only after Dr. Borisov reported his own injuries. 

Officer Lucas stated in his police report: 
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Officer Dorta handcuffed Mr Borisov and stated "he tried to break my finger". While 
Mr Borisov struggled against our efforts to handcuff him, I told him to stop at least 
three times, at on [sic] point advising him that if he continued he would go to the 
ground with him ....  
After initially clearing MSRB III, I escorted officer Dorta to the University of Michigan 
Emergency Room (UMER), for an icepack for his hand ....  
Officer Dorta later responded back to the UMER on 9/4/2008 for treatment to his 
injury. Officer Dorta was advised by medical staff that the tendons for his index finger 
and thumb were sprained. Officer Dorta received splints for his finger and thumb to 
immobilize them.  

 
At trial, Officer Dorta acknowledged under cross-examination that with two sets of DPS 
hands behind Dr. Borisov’s back applying the handcuffs, it might not have been Borisov 
who hurt his finger (trial video archive). 
 
A chain of custody document shows that the tape recorder seized from Dr. Borisov was in 
Officer Lucas' possession for six weeks, from 12 September to 4 November 2008 (Exhibit 
111). The recorder was eventually returned to Dr. Borisov on 5 June 2009 when he tried to 
appeal his trespass warning. 
 
In their reply brief (Exhibit 72), attorneys for Castle, Russell, Gyetko and Frumkin reported 
that Castle and Skeete provided an account of the 4 September events to faculty and staff, 
although they themselves had not been witnesses to the events: 

  
In the morning of September 5, 2008, Maydis Skeete notified faculty and staff who work 
on the 8th floor of the building where Dr. Borisov's office was located that there would 
be a meeting to provide information and an opportunity for discussion with the faculty 
and staff who had witnessed or heard about the altercation between Borisov and the 
officers of the DPS on September 4, 2008. The meeting occurred at 12:30 p. m. on 
September 5, 2008. Maydis Skeete and Dr. Castle met in the morning to discuss what to 
say to the faculty and staff. In the meeting, it was stated, among other things, that as a 
result of his actions with the DPS, Dr. Borisov was not to come to the 8th floor again or 
to the administrative offices of the Department, which are located in another building.  

 
Dr. Borisov has reported the loss of personal and intellectual property. He suffered the loss of a 
computer disk containing images from his scientific research, including electron 
micrographs and immunohistochemical sections of muscle cells. This computer disk 
containing his intellectual property was never returned. His scholarly work was stored on a 
computer that he lost access to after 4 September and he has no knowledge of its fate. 
Specimens that were prepared for sectioning and staining, including some from outside 
collaborators, were never returned to him. His book chapter manuscript that was in his 
briefcase was never returned. His microsurgical instruments were never returned.  
 
From memory, Dr. Borisov constructed the following inventory of lost property:  
 
1) unique collections of tissue samples and specific probes kept in the freezers at -80 and -20 degrees C and the 
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processed collections of samples kept at room temperature.  
2) sets of my laboratory and research instruments.  
3) my research materials and data in paper and digital forms including  
the data saved on CDs.  
4) books and biomedical research journals.  
5) the documents confiscated from my briefcase.  
 
I kept non-perishable materials in the drawers, on the benches and on the shelves in my laboratory and in file 
cabinets in my office.  
 
I received a letter from Assistant General Counsel Christine Gerdes admitting the fact that my former 
Department still retains at least some of these items. However, I have never received the itemized inventory 
lists of the confiscated, packed and retained items. 
 
End of statement of facts. 
 
In view of the facts documented above, the Executive Committee of the University of Michigan 
Ann Arbor Chapter of the AAUP concludes that sufficient evidence exists that Dr. Borisov’s 
academic freedom and scholarship were infringed, that he was falsely accused of threatening 
behavior as part of a possible cover-up of misconduct and/or mismanagement, and that he 
suffered professional and personal damages.  
 
The AAUP UM Ann Arbor Chapter hereby formally requests investigations of this case by State 
and National Committee A of the AAUP, and any other state and national authorities as may be 
appropriate to the issues. 
 
End of report. 
  


